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, 1. Luring the period of 11-15 October 1585 1 had the distinet
plensure of representing CIA {n the animal 100 Universities “rogram

conducted at six nniveraities in the Southeastern recruiting region

wersd by Personnel iecruitoment Ufficer stationed
i We travelled over a thousand miles, spanning four states,
prEBENAgE programs that would strengthen the bonds between the
universities and the Agency. Success of the program is in a large
oA 1e to the efforts and attention given to the planning of the program
by ad to the support that he and representatives from
. the TomesHc ontact Service gave me during the presentation.

2. In preparation for the program I reviewed the material
provided by the Office of Fersongel, and refreshed my memory on the
contente of Allen Lulles' "I'he :raft of Intelligence”’, Sherman Kent's
“Strategic Intelligence”’, and Wise and iloss’ "The Invisible Govern=
ment”’. Che first two books provided me with & broader base for
general discussion sud the latter helped sharpen my presentation and
clarification of the Agency's mission, function and responsibilities.

Arnced with this information and knowledge gained from experience
1 waz able to convincingly present our views to mature audiences.

. 3. At the beginning of each presentationl emphasized that 1
was not presenting a lecture but rather leading & seminar discusaion.
Therefore, in the aspirit of intellectual inquiry, their participation was
 invited and encouraged. Through participation, they were told,
- questions that canie 10 their minds could be aired and thereby enrich
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our exchange of views, ermitting interruptions during the course
of a presentation can be disruptive and devaststing unless handied
skillfuliy., We had no serious difficulties and frankly, Iieel that
the audiences were far more receptive to our views than if we had
given a formal, uninterrupted lecture followed by a discugsion peried.
CUn several oecasions invitees remarked that they were favorably
impressed by the apparent extenporaneous delivery because it -
instilled within them a confidence s 1o the eredibility of the informa«
tion presented in response to direct and polnted questions. Admittedly
this method of presentation may not be suitable to all, and knowingly
is not being advanced as 8 universally applicable or even acceptable
technigue,

. 4. Aiter an exploration of the ground rules for the discusaion
we nexi reviewed the purpose of the meeting. Here we tried te
emphasize that we were attempting to provide them: with & better
insight into the Agency, its many activities and needs for well and
broadly trained people, At thig point we emphasised that we were
- hot wining and dining thew so that they would zerve as recruiters
for us but rather to tell them how our Agency uses people trained in
the various disciplines in executing its mission so that they could do
a wore eifcctive job of counselling and guiding their students'
developn.ent and preparation for s professional career. Academicians
are very, very sensitive about and strongly opposed to employer
requests to serve as talent spotters --- without remuneration.

§. Cur presentation covered briefly the historical backgreund
of intelligence and emergence of CIA as an institution and instrument
of the Executive Branch of the Goverament. A clear distinction
between the responsibilities and activities of the ¥ Bl and CIA was
made, together with & contise description of the executive and fiscal
controls that regulate the programs of the Agency. This discussion
was then followed by a functional description of the four directorates
describing how each of them: is involved in carrying out our mission.

-All members on the Agency team engaged in the program: and were
- instrumental in making the program successful. I recommend that
LB representatives be a part of iure programs. [heir presence
helps remove the etigna that the purpose of the prograwm is nhly :
- to 1m;wow recruiting,

4. No iocidents of open hostility occurred. However, a young

n "..i_philatcghy professor from Tennessee A&l bniwrsity did have an
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exchange of views on 'the pursuit of truth in intelligence”’. He felt
that an analyst niight become so invelved, emotionally or otherwise,
in his work that his judgment would be impaired and poasibly biased,

1 remarked that the greve responsibility of advising our policy makers
- on intelligence watters demands the absence of bias, prejudice and
deceit in the {ntelligence anslyst. iiowever, honest differences of
opinion or interpretation cen and do occur, and only more information
or time alone will resolve the conflict, It is much like the quotation
of early philosophers "Veritas in medio stat’. At this point the

young philosopher said that he could not translate the quatntion. In
the language of the gamesman “the chap was down one ' baving suffered
defeat on his howe court - philosophy. He withdrew without anger

or rancor from: any ﬁzrther exchange, 25X1

|and 1
presented were well accepted and highly pratsed. CUredit for the
successiul endeavor goes not to one man but to the team of Ageney
participants. I thoroughly enjoyed participation in this program

and will be happy to discuss the tour in greater detail if you so desire,

25X1
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